


United Way for Jackson & George Counties
Diversity, Equity & Inclusion Statement
“Be Yourself. We like you that way.”
[bookmark: _GoBack]United Way for Jackson & George Counties (UWJGC) stands firmly against racism and discrimination in all forms and the culture of systemic and institutional oppression and policies. UWJGC seeks to empower the broadest possible constituency, including people from a range of backgrounds and points of view. In its employment, volunteer recruitment, and direct service programming, UWJGC will not discriminate based on race, ethnicity, religion, color, sex, age, national origin or ancestry, genetic information, marital status, parental status, sexual orientation, gender identity or gender expression, disability, or status as a veteran, or any other legally protected classification.
United Way for Jackson & George Counties believes in equal employment opportunities for all. Engaging the power of diverse talent results in innovative solutions and the community ownership necessary to address complex community issues. Our policy is to hire and promote the most qualified applicants and to comply with all federal, state and local equal employment opportunity laws.
Inclusion is how we unleash the power of diversity. We utilize our platform to foster belonging and empowerment in volunteer recruitment, listening to and engaging with our diverse communities, and valuing teamwork with diverse suppliers. We believe it is our responsibility to influence positive change and we are committed to learning and improving.
This United Way also provides funding to sovereign member organizations to help accomplish its mission. In this context, we implement our philosophy of non-discrimination by investing in and maintaining a network of member organizations that embrace a wide range of special constituencies and address local community needs, needs that each individual agency may not address in their respective mission statements. This United Way does expect all participating organizations to follow applicable nondiscrimination laws.



